


Leave is an authorised absence from duty by
an employee sanctioned by the competent
authority.
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What is the minimum leave period
one can avail’...

< Half-day

< CL can be taken
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Maximum Leave period one can
avail...

< Can avail leave continuously for not more
than 5 Years
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How to earn Leave?...

< By duty only.

< According to F.R.60
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Can a Govt. Servant claim leave as a
right?...

< No.

< According to F.R.67
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Can a Govt. Servant on leave take up
any service or setting up of any
private practice’...

= No.

)

< According to F.R.69
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Does the sanctioning authority have
discretion to grant leave or not?

<+ Yes.

< Leave may be granted to a Govt. servant at the
discretion of the authority entitled to grant the
leave as per F.R.81
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Special Disability Leave rss3)

»The sanctioning authority for this leave is Government only

» Both Temporary and Permanent employees are eligible.

»To be granted to the person who is disabled by injury in consequence
of performance of duty.

> This leave can be sanctioned for a period not exceeding 24 months
for any one disability

»This leave is granted on Medical Certificate issued by the competent
medical authority

» This leave will be sanctioned without debit to any leave account

Leave salary: Equal to leave on full pay is payable for the first 120 days
in respect of permanent employees and 30 days in respect of the
temporary employees and half pay for the remaining period.

(The disability does not include the disability caused in the road accidents while going to office from
residence and vice versa, but includes road accident while proceeding on official duty from office to
office, or court or a work spot on the field.)




Hospital Leave (r 101-n)

Temporary Govt. servants are not eligible

Applicable to certain categories of sub- ordinate service staff and
last grade employees who are vested with difficult jobs, such as
Constables and Head Constables of Police department and Excise
department, Jail Matrons, Duffedars in Jails department, last grade
employees in mental hospitals and last grade employees in Fire
services department.

Up to Six months Hospital leave at a time once in 3 years of
service.

This leave can be sanctioned when the employee is hospitalized (or)
detained in hospital and receiving medical aid as out patient.

It is not admissible when the treatment is necessitated by irregular
habits of the employee.

This leave is also not debitable to any leave account.

Leave salary - Half Pay.



Study leave (r- 84)

The study must be relevant to the job requirement of the employee

This leave should not exceed 2 years in entire service.

Govt. servant less than 5 years of service and due to retire within 3
years are not eligible.

This leave is sanctioned without debit to any leave account

EOL may be taken in conjunction of this leave

Leave salary - Equal to half pay leave
Half pay + DA corresponding to half pay + other compensatory
allowances corresponding to full pay (first six months)

GO Ms.No.342, SW (B3), Dept., dated 30.08.1977 :- Deputation of SC and
ST employees for Higher Education with in the country on full pay.





































Thank you for your
interaction and
attentiveness
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